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BRAVERY KINDNESS COMMUNITY

Learners

OUR MISSION STATEMENT

At Modbury South Primary School our mission is to empower every child to
become an effective learner—curious, creative, and equipped with the skills
to problem solve, self-regulate, and contribute positively to their community.

OUR INNOVATION PROJECT

In 2026, we will harness the power of our Professional Learning
Communities (PLCs) to drive pedagogical change, with a focus on
developing effective learners. Each PLC will concentrate on a single domain
from the SfPE, supported by targeted professional learning and a
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OUR SUCCESS CRITERIA

Students
o Qualitative and guantiative data improvement relating to engagement, how to approach challenges and
understanding of what makes an effective learner - through teacher observations and surveys.
Educators
o Self-reported qualitative data improvement related to PDP goals connected to the SLP - through reflective
journals
o Quantitative data improvement relating to understanding pedagogical approaches to developing effective
learners - through teacher surveys




